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ANNUAL DINNER

SOMMITE E_f, - 924

“Big thanks to the committee for
their amazing commitment to
making this year’s company dinner
a success! »* Also, shoutout to
colleagues who entertained and
those who enjoyed! Truly an

FROM [AEAFLTE:ﬁg;AMI,TsTLEE&lMAN, i ] : e | W=\ L unforgettable memory Of the .yea'r'
SYARIFUDDIN Ve 5 s I 2 N DR % #Teamwork #CompanyDinner
FEMALE COMMITTEE: s | Gy R AN

FROM LEFT : ZAHRAH, NORUL,
TAN SU LAN, NUR AMALINA,
SYIDA, AIN EFFA, MASRINA

A Organizing
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S S Chairman
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s The V@IPg made their grand’entrante ifta"
the hall, followesd by a vibrant pe'form‘ance -
by dancers that e&r ized thg atmssphere,
MR. YOTARO IRIE marking the beginning of the 2024 Alpha
N—4¢ 1 Industries Sdn Bhd dinner in celebration of
its 39th anniversary.
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“Driving safely is very
important for everyone. |
think the traffic and road
conditions in Malaysia are
not good. Even if you follow
traffic rules, sometimes
other people do not. So, we
need to stay alert and drive
more safely. i
In orde

Managing Director




N{{H




1ICE

ng Serv




8 | ong Service
. Award

O“%¥ears




AL BN
Y7 ARN A

ong Service
Award




LB =




,_. ¥ - 4
sy =28 B
o 7 Am Z. m Z.
HmE pnez
QS ~SN
== 172 @
w >y <Rz
A mE <50
7 D 4 w Z
=RV -
QO <« m
=& B
= =
<







i

—iaeis i
—

il i[ fiti
u[lmﬂhi :

l R HH

L
*J! :" i :
it [‘ _
g {Ftﬂi!h

'} S g
P - aRal y o L 1 s abkani T
'] . [ s - T ! % / A
: ! B i
. H - :
. . 1 | - 3 - y : eh
H t '~ o I "
L p=a = L =l ol N,
LB — ]
& 1'
i - |
H

§oorTr )
D
¥ &
)
==
o
(-

——
———
e
o e+ e
P
pa—
e
T
S—
 ¢mn o
= ) N e
e
=i s
s

[
e
—

-

preslitesansg 3
e ¢ A ] e :
L — L)
SR e
-
(]
==
B

Istain
IV ; )y Safety § &
Ao withithe i ermining § %

AV
i
!
.
L

MAIN OFFICE

1.SUPPLY CHAIN
2.QA LAB
5. PRODUCTION
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Make opportunities

AGF Sharing Award

Operation Category
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Make opportunities

W AGF MEGA Sharing Award
B oo e Staff Category
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P ‘S AGF Sharing Contest involved employees showcasing their application of AGF elements in their
daily tasks. The competition took place on 23rd October 2024, with scoring points awarded for
the effective application of AGF elements demonstrated through storytelling. Presentation
ills, including slide preparation, fluency in presentation, and adept responses during the Q&A
session, were also considered in the scoring process.
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AGF MEGA Sharing Award
Worker Category

AGF Sharing Contest involved employees showcasing their application of AGF elements in g
their daily tasks. The competition took place on 23rd October 2024, with scoring points i
arded for the effective application of AGF elements demonstrated through storytelli
esentation skills, including slide preparation, fluency in presentation, and adept respo
TION 1.2during the Q&A session, were also considered in the scoring process.
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AHMAD RASIDEE
Knowledge Sharing — The aim is to foster a Kaizen 3IN ISMAIL

Mindset among technical staffs including engineers,
supervisors & technician at Alpha Industries Sdn Bhd.
This knowledge sharing initiative is facilitated through
on-site Gemba, weekly meetings, two-way
communication during sharing sessions and
performance evaluations. An individual score point was
awarded for putting in extra effort to complete the
project study, despite handling night shifts and an
increased workload, particularly for a position lower
than engineer level




The project study included automation with
the goal of promoting and implementing
good 5S in the identified area while
enhancing leadership skills through group
activities. The desired outcomes of this
initiative are the successful application of
effective 5S practices in the machine area
and the demonstration of strong leadership
by the team leader.

Operation Technical Director
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The project study included automation with
the goal of promoting and implementing
good 5S in the identified area while
enhancing leadership skills through group
activities. The desired outcomes of this
initiative are the successful application of
effective 5S practices in the machine area
and the demonstration of strong leadership
by the team leader.
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NORISAIVI BIN
WIISNAN

5S Project Study Special
Award - Best Team Member

NVIUHAMAD HAZIN BN
VIOHD FADZIL

ZAADI BIN [SIVIAIL

Best Team Members are those who consistently attend meetings,
regularly update the 5S progress in the WhatsApp group, and
continuously contribute ideas to improve 5S in the machine area.




Spemal Reward On High
Creativity of Knowledge
Sharlng and 55 PrOJect Study

i-:il_

WINNER

Contributed ideas to automate the current operational
process, successfully implementing them in the machine area.
This led to significant improvements in 5S practices.



A coach guides and supports during a project study by helping
improve skills, stay focused, and solve problems. They build
confidence and ensure the project stays on track for success.

MUHAMAD SYAFIQ
BIN JOHARI

Spemal;Reward On Coach &
Mentor of Knowledge Sharing and
5S Project Study
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MUHAMAD ISMAI
BIN OMAR
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